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IMPORTANT NOTICE & DISCLAIMER

INFORMATIONAL PURPOSES ONLY

This Country Playbook is for informational and educational purposes only. It does not
constitute professional legal, tax, financial, or any other form of professional counsel. It is
designed to provide a general overview of the business, tax, legal, and regulatory environment.
NOT A SUBSTITUTE FOR PROFESSIONAL ADVICE

The information herein is not a substitute for consultation with qualified professionals

licensed in the relevant jurisdiction. Before making any business decision, readers must engage
appropriate professional advisors with current, jurisdiction-specific expertise.

ACCURACY AND CURRENCY

While every effort has been made to ensure accuracy, information reflects publicly available
data as of the approximate date of publication. Tax rates, regulations, officials, and economic
data change frequently. Some information may already be outdated.

READER RESPONSIBILITY

Readers are 100% responsible for independent verification and validation. The author and
publisher disclaim any liability for losses or consequences arising from reliance on this
content.

NO CLIENT RELATIONSHIP

Reading this document does not create any professional-client relationship. No duty of care or
professional responsibility arises from publication.

CURRENCY AND EXCHANGE RATES

Exchange rates and economic statistics are approximate and fluctuate continuously. Obtain
current data from central banks and licensed data providers.

BY USING THIS DOCUMENT, YOU ACKNOWLEDGE AND ACCEPT THESE TERMS. }
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UNITED STATES — COUNTRY DASHBOARD

GOVERNMENT & INSTITUTIONS

Head of State: President Donald J. Trump (47th President,
inaugurated January 2025)

Government Type: Federal presidential constitutional republic

Central Bank: Federal Reserve System (Chair: Jerome H. Powell)

Legislature: Bicameral — Senate (100) and House of

Representatives (435

DEMOGRAPHICS & ECONOMY

Population: ~336 million (2025 est.)

Median Age: 38.5 years

Urban Population: 83%

GDP (Nominal): ~$28.8 trillion (2025 est.) — World's largest
economy

GDP Per Capita: ~$85,000

GDP Growth Rate: ~2.5% (2024)

Inflation Rate (CPI): ~2.9% (January 2025)

Unemployment Rate: ~4.0% (2025)

Ease of Doing Business: Ranked 6th globally (World Bank legac

CURRENCY & EXCHANGE RATE

Currency: United States Dollar (USD)
Exchange Rate: 1 USD = 1.00 (global reserve and base currency)
24-Month Trend: DXY index ranged 100-107 (2023-2025); strengthened
on rate differentials
Federal Funds Rate: 4.25%-4.50% (as of January 2025
Top Exports: Refined petroleum, crude oil, natural gas,
aircraft, integrated circuits, soybeans,
automobiles
Top Imports: Crude oll, automobiles, computers, broadcasting

equipment, packaged medicines, phones
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UNITED STATES — TOP 10 LARGEST COMPANIES

Ranked by estimated annual revenue. Figures are approximate and subject to change.

R3 TR . O PEVETUE
1 Walmart Retail Bentonville, AR $648B
2 Amazon Technology / E-commerce Seattle, WA $620B
3 Apple Technology Cupertino, CA $391B
4 UnitedHealth Group Healthcare Minnetonka, MN $372B
5 Berkshire Hathaway Conglomerate Omaha, NE $365B
6 CVS Health Healthcare / Pharmacy Woonsocket, RI $358B
7 Alphabet (Google) Technology Mountain View, CA $340B
8 ExxonMobil Energy Spring, TX $339B
9 McKesson Healthcare Dist. Irving, TX $309B
10 Chevron Energy San Ramon, CA $196B

Note: Revenue figures are estimates from publicly available data. Verify with authoritative sources.
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UNITED STATES — TAX ARCHITECTURE |

CORPORATE INCOME TAX

Federal Rate: 21% flat (since TCJA 2017)

State Rates: 0% (WY, NV, SD, TX, OH franchise) to 11.5% (NJ);
most 4-8%

Combined Range: 21% to ~32% depending on state

Corporate AMT (CAMT): 15% on AFSI for companies >$1B avg book income

Fiscal Year: Calendar or fiscal year permitted

CAPITAL GAINS & DIVIDENDS

Corporate Capital Gains: Taxed at ordinary rate (21% federal)
Qualified Dividends (Individual): 0%, 15%, or 20% by bracket

Net Investment Income Tax: 3.8% surtax above thresholds

WITHHOLDING TAXES (non-residents)

Dividends: 30% (reduced by treaty to 5-15%)

Interest: 30% (reduced by treaty; portfolio interest
exemption)

Royalties: 30% (reduced by treaty to 0-10%

Federal VAT/Sales Tax: None — no federal VAT or national sales tax

State/Local Sales Tax: 0% (OR, MT, NH, DE) to ~10.25% combined

Average Combined: ~7.1% across all states

Economic Nexus: Post-Wayfair, states require remote seller
collection
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UNITED STATES — TAX ARCHITECTURE Il

TAX TREATY NETWORK

Treaties in Force: 67 income tax treaties

Key Partners: UK, Canada, Germany, Japan, India, China, Ireland,
Netherlands, Switzerland

LOB Clauses: Most US treaties include Limitation on Benefits
provisions

TRANSFER PRICING

Authority: IRS — Section 482 and Treasury Regulations

Documentation: Contemporaneous documentation for penalty
protection

Methods: Best method rule — CUP, Resale, Cost Plus, CPM,
Profit Split

CbCR: Required for US parents with >$850M consolidated
revenue

APA Program: Bilateral and unilateral APAs through IRS APMA

P
PILLAR TWO STATUS

enalties: 20-40% on adjustments without documentation

US has not enacted Pillar Two legislation as of early 2025. GILTI regime operates as partial
minimum tax but does not conform to GIoBE rules. Monitor foreign jurisdiction IIR/UTPR
implementation.

TAX INCENTIVES

R&D Credit (Sec 41): Up to 20% of qualified research expenses above
base

FDII Deduction (Sec 250): 37.5% deduction — effective rate ~13.125% on
export income

Opportunity Zones: Capital gains deferral/exclusion for designated
zone investments

Bonus Depreciation: 100% through 2026, phasing down 20%/yr through
2027

Energy Credits (IRA): Expanded ITC/PTC for renewable energy under

Inflation Reduction Act
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UNITED STATES — LEGAL & ENTITY FRAMEWORK

ENTITY TYPES

C Corporation: Most common for funded companies; double taxation;
unlimited shareholders

S Corporation: Pass-through; limited to 100 US shareholders, one
stock class
LLC: Flexible; default pass-through; can elect C-corp

or S-corp taxation

Limited Partnership: Common for PE/VC funds

Branch: Foreign company operating directly; PE risk
Timeline: 1-5 business days (Delaware often same-day)
Preferred State: Delaware — 60%-+ of Fortune 500; Court of Chancery
Registered Agent: Required in state of incorporation

EIN (Tax ID): Immediate online for US-based applicants

Foreign Qualification: Must register in each state of operation

CORPORATE GOVERNANCE

Board: Required for corporations; typically 3+ directors

Annual Meetings: Shareholder and board meetings required; virtual
permitted

Annual Reports: Required in most states; Delaware franchise tax
due March 1

Beneficial Ownership: BOI reporting required under Corporate

Transparency Act (FINCEN)
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UNITED STATES — EMPLOYMENT LAW ESSENTIALS

HIRING & EMPLOYMENT

At-Will Employment: Default in all states except Montana

Written Contract: Not required but offer letters standard practice

Federal Minimum Wage: $7.25/hr (states often higher: CA $16, NY $15, WA
$16.28)

Standard Work Week: 40 hours; overtime at 1.5x after 40 hrs (FLSA)

Exempt Salary Threshold: ~$58,656/yr for overtime exemption (2025

At-Will Doctrine: Employer can terminate without cause in most
states

WARN Act: 60-day notice for mass layoffs (100+ employees)

Severance: Not legally required; market practice 1-4 weeks
per year

Non-Competes: Enforceability varies by state; CA bans entirel

Social Security/Medicare: Employer pays 7.65% (6.2% SS + 1.45% Medicare)

Unemployment Insurance: State-administered; employer-funded; rates vary

Workers Compensation: Required in all states except TX (optional)

Health Insurance (ACA): 50+ FTE employers must offer or pay penalty

FMLA: 12 weeks unpaid leave (50+ employees)

Paid Sick Leave: No federal mandate; 15+ states require it

United States Playbook | EMPLOYMENT LAW ESSENTIALS | Hindol Datta | eFutureCFO.com



UNITED STATES — OUTSOURCING & TALENT LANDSCAPE

TALENT LANDSCAPE

Total Labor Force: ~167 million

STEM Graduates/Year: ~850,000 bachelor's in STEM

Tech Hubs: SF Bay Area, Seattle, Austin, NYC, Boston,
Raleigh-Durham

Finance Hubs: NYC, Chicago, Charlotte, Dallas, San Francisco

Avg Software Engineer: $120,000 - $180,000/yr (varies by market)

Avg Senior Accountant: $75,000 - $100,000/yr

Avg CFO (mid-market): $200,000 - $400,000 + equit
OUTSOURCING POSITION

The US is the world's largest buyer of outsourced IT and BPO services. Domestic outsourcing
between US cities is growing as companies seek lower-cost states (TX, FL, GA, NC) while
maintaining onshore delivery.

INFRASTRUCTURE

Internet Penetration: 93%+ of population

Avg Broadband Speed: ~200 Mbps (varies urban vs. rural)

Cloud Regions: All major cloud providers (AWS, Azure, GCP)
headquartered in US

5G Coverage: Expanding rapidly across major metros
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UNITED STATES — COMPLIANCE & RISK ASSESSMENT

REGULATORY ENVIRONMENT

Complexity: High — federal + 50 states + local layered
compliance

Key Federal Regulators: SEC, IRS, DOL, FTC, CFPB, OSHA, EPA, FDA

SOX Compliance: Required for public companies

FCPA: Applies to all US companies; broad

extraterritorial reach

IP PROTECTION

IP Regime: Among strongest globally — USPTO, federal courts
Patents: 20 years from filing; strong enforcement
Copyright: Life + 70 years; automatic upon creation

Trade Secrets: Defend Trade Secrets Act (federal) + state UTSA

Trademarks: Federal registration through USPTO

DATA PRIVACY

Federal Privacy: No comprehensive federal law (sector-specific:
HIPAA, GLBA, COPPA)

CCPA/CPRA: California comprehensive privacy law; de facto
national standard

State Laws: VA, CO, CT, UT, TX, OR, MT and others enacted
privacy laws

Breach Notification: All 50 states have breach notification laws

STABILITY & TRANSPARENCY

Political Stability: Stable democracy with regular elections

Rule of Law: Strong independent judiciary; contracts
enforceable

Currency Risk: USD is global reserve currency — minimal risk

Corruption Index: Ranked ~24th by Transparency International
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UNITED STATES — DIAGNOSTIC QUESTIONS |

Q1. All US states where the company has income tax nexus are identified and returns

filed.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q2. Federal and state estimated tax payments use optimal safe harbor methods.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q3. Sales tax economic nexus is monitored across all states with collection implemented
where required.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q4. Transfer pricing documentation meets Section 482 and penalty protection standards.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q5. R&D tax credits are claimed at federal and state levels with contemporaneous
documentation.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q6. Entity structure is optimized for state tax with annual review of combined reporting
and PTE elections.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q7. Employment law compliance covers at-will documentation, 1-9, ADA, and FMLA across all
states.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q8. Worker classification follows IRS guidelines and state-specific tests (ABC test in
CA, MA, NJ).
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q9. SOX or SOX-equivalent internal controls are documented and tested annually.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q10. CCPA/CPRA and applicable state privacy laws are implemented with consumer rights
procedures.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q11. FCPA compliance program includes training, third-party due diligence, and reporting
channels.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q12. Insurance coverage (D&O, E&O, cyber, EPL) is reviewed annually for adequacy.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q13. WARN Act requirements are understood and factored into workforce reduction planning.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q14. Corporate Transparency Act beneficial ownership reports are filed and current.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q15. Section 409A compliance is reviewed for all deferred compensation arrangements.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q16. ASC 842 lease accounting is fully implemented across all lease arrangements.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q17. ASC 606 revenue recognition policies are documented and consistently applied.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q18. Opportunity Zone, Section 1031, and other deferral strategies are evaluated for
applicable transactions.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
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UNITED STATES — DIAGNOSTIC QUESTIONS I

Q21. Federal and state legislative developments affecting tax positions are monitored

continuously.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q22. State incentive agreements are tracked with compliance requirements monitored.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q23. Payroll tax compliance covers all states including remote worker nexus implications.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q24. Cap table and equity plans comply with Section 409A, 83(b), and securities laws.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q25. International information returns (5471, 8865, 8858, FBAR, FATCA) are filed on time.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q26. GILTI, Subpart F, and PFIC calculations are modeled and optimized.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q27. Energy credits under the Inflation Reduction Act are evaluated for qualifying
investments.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q28. SALT strategy is reviewed annually with apportionment optimization maximized.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q29. CAMT applicability is assessed as adjusted financial statement income approaches
threshold.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q30. Board and audit committee receive comprehensive tax reporting including ETR and
controversy status.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q31. External tax advisors are engaged based on expertise with fees benchmarked
competitively.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q32. Accounting method elections are periodically reviewed for optimization under Sec
446/451/461.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q33. Customs and import duty compliance is current with tariff classifications reviewed.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q34. Total tax burden is quantified and benchmarked annually across all tax types.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q35. Cybersecurity governance meets SEC disclosure requirements and best practices.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q36. AML/sanctions compliance (OFAC) is addressed for all business relationships.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q37. Environmental compliance obligations are met across all states of operation.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q38. Property tax assessments are reviewed and appealed when overvalued.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q39. The company has a documented tax risk appetite aligned with enterprise risk
management.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
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UNITED STATES — STATUTORY REPORTING & DEADLINES

ANNUAL CORPORATE FILINGS

Delaware Franchise Tax: Due March 1 annually
State Annual Reports: Due dates vary; typically anniversary of formation
FinCEN BOI Report: New entities within 90 days; existing entities per

CTA schedule
SEC 10-K (public): 60-90 days after fiscal year end

public): 40-45 days after quarter end

STATUTORY AUDIT REQUIREMENTS

Public Companies: Annual audit by PCAOB-registered firm; SOX 404
attestation

Private Companies: No federal requirement; may be required by

lenders/investors
Non-Profits: Required if federal grants exceed $750K
US GAAS (private) or PCAOB standards

Audit Standard: ublic

SEC Late Filing: Risk of delisting, enforcement action

State Late Filing: Late fees, loss of good standing, administrative
dissolution

Tax Late Filing: 5% per month penalty (up to 25%) + interest on
balance due
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UNITED STATES — TAX REPORTING & DEADLINES

FEDERAL INCOME TAX

Form 1120 (C-Corp): April 15; 6-month extension to October 15

Form 1065 (Partnership): March 15; 6-month extension to September 15

Form 1120-S (S-Corp): March 15; 6-month extension to September 15

Estimated Payments: April 15, June 15, September 15, December 15

Filing Dates: Vary by state; most follow federal or due 1 month
after

Estimated Payments: Typically quarterly; dates vary by state

Extension: Most states honor federal extension; some require

separate

INDIRECT & OTHER TAX

Sales Tax Returns: Monthly, quarterly, or annually depending on
volume/state

Payroll Tax (941): Quarterly; deposits semi-weekly or monthly per IRS
schedule

W-2 /1099 Filing: January 31 annually

FBAR (FinCEN 114): April 15 with automatic extension to October 15

CbCR (Form 8975): Due with income tax return
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UNITED STATES — EXTERNAL ADVISOR EVALUATION

EXTERNAL AUDITOR SELECTION

Industry experience in your sector /10
Local GAAP and IFRS proficiency _ /10
Big 4 vs national vs local firm fit _ /10
Audit team continuity and partner access /10
Fee competitiveness _ /10
Independence and conflict clearance _ /10
Regulatory standing and peer review /10
Technology and data analytics capability _ /10

TAX PROFESSIONAL SELECTION

Local tax law expertise _ /10
Transfer pricing / international depth _ /10
Tax controversy experience /10
Pillar Two / BEPS readiness /10
Indirect tax capability _ /10
Responsiveness and turnaround /10
Fee transparency _ /10
Relationship with local authorities /10

LEGAL COUNSEL SELECTION

‘ |

Entity formation expertise _ /10
Employment law depth /10
IP registration and enforcement _ /10
Regulatory and licensing compliance _ /10
Dispute resolution capability /10
Data privacy and cyber law _ /10
M&A transaction support /10
Cross-border coordination /10

United States Playbook | Advisor Evaluation | Hindol Datta



UNITED STATES — ACTION PLAN & MARKET ENTRY

MARKET ENTRY CHECKLIST

[1 1. Engage local legal counsel for entity structure advice

[] 2. Select entity type and prepare formation documents
[]
[]

S

4

[15
[]1 6. Open local bank account(s)

7

8

9

. Register entity with corporate registry

. Obtain Tax ID and register for corporate tax

. Register for VAT/GST/Sales Tax if applicable

[]
(]
[]

[] 10. Register with data protection authority if required

. Register with employment/labor authorities

. Establish payroll (direct or via EOR)

. Obtain required business licenses

[1 11. Engage external auditors for statutory requirements

[] 12. Establish transfer pricing documentation

[]1 13. Set up statutory books in local GAAP

[] 14. Implement compliance calendar for all deadlines

KEY TIMELINE ESTIMATES

Entity Formation: ___weeks
Bank Account Opening: ___weeks
Tax Registration: ___weeks
First Employee Hire: ___weeks
Full Operational Readiness: ___weeks
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UNITED STATES — SWOT ANALYSIS

STRENGTHS

* World's largest economy with deep
capital markets

* Global reserve currency eliminates
FX risk for USD operations

* Strongest IP protection and
enforcement globally

* Deep, diverse talent pool across
all functions

* Transparent legal system with
predictable rule of law

* [nnovation ecosystem unmatched
globally (Silicon Valley, Boston,
etc.)

* Extensive tax treaty network (67
treaties)

OPPORTUNITIES

* Inflation Reduction Act creates
significant energy tax credit
opportunities

* Opportunity Zones offer capital
gains deferral for strategic
investments

* Nearshoring trend bringing
manufacturing and services back to
us

* Al and automation reducing labor
cost disadvantage

* FDII deduction incentivizes US-
based export operations

* State competition for business
creates incentive negotiation
opportunities

WEAKNESSES

* 50-state regulatory complexity
creates enormous compliance burden
* No federal VAT — patchwork sales
tax system post-Wayfair

* Highest labor costs among major
economies

* Healthcare cost burden on
employers (ACA mandate)

* Complex immigration system limits
international talent access

* Aggressive IRS enforcement and
transfer pricing scrutiny

* No comprehensive federal data
privacy law — state patchwork

THREATS

* Escalating trade tensions and
tariff uncertainty (2025 tariff
regime)

* SALT cap and potential tax law
changes creating planning
uncertainty

* Increasing state-level regulation
(privacy, Al, employment)

* Rising interest rates affecting
cost of capital

* Geopolitical uncertainty affecting
supply chains

* Growing federal debt creating
long-term fiscal policy risk

* SEC enforcement expanding into
ESG, Al, and cyber disclosure
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UNITED STATES — PESTEL ANALYSIS

POLITICAL

* Federal system with 50 states
creating regulatory complexity
* Administration changes can shift
trade, tax, and regulatory policy
significantly

* Strong lobbying culture
influences business regulation
* CFIUS review of foreign
investment in sensitive sectors
* Export controls and sanctions
(OFAC) affect international
operations

SOCIAL

* Highly educated workforce with
world-leading universities

* Aging population increasing
healthcare and retirement costs

* Growing remote work culture
reshaping geographic labor markets
* Diversity in workforce driving

DEI regulatory requirements

* Entrepreneurial culture supports
startup and innovation ecosystem

ENVIRONMENTAL

* Inflation Reduction Act driving
massive clean energy investment
* EPA regulations affecting
manufacturing and energy sectors
* Growing ESG reporting
expectations (SEC climate
disclosure rules)

* Natural disaster exposure varies
significantly by region

* Water scarcity affecting
operations in western states

ECONOMIC

* Largest GDP globally at ~$28.8T
with diversified economy

* Federal Reserve monetary policy
directly affects global markets

* Labor market remains tight with
unemployment ~4%

* Consumer spending drives ~70% of
GDP

* Significant federal debt (~$36T)
creates long-term fiscal
uncertainty

TECHNOLOGICAL

* Global leader in Al, cloud
computing, and technology
innovation

* Major tech companies (FAANG+)
headquartered in US

* Strong venture capital ecosystem
funds technology development

* Cybersecurity threats driving
regulatory requirements

* 5G and broadband expansion
improving connectivity

LEGAL

* SOX, Dodd-Frank, and extensive
securities regulation for public
companies

* At-will employment doctrine
provides employer flexibility

* FCPA creates extraterritorial
anti-corruption obligations

* Patent trolling and litigation
risk in certain sectors

* Increasing state-level
legislation on Al, privacy, and
employment
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UNITED STATES — COUNTRY SCORING SUMMARY

. Tax Architecture Complexity e /5.0
. Legal & Entity Framework . /5.0
. Employment Law & Labor Market e /5.0
. Outsourcing & Talent Availability o /5.0
. Compliance & Regulatory Risk e /5.0
. Data Privacy & IP Protection /5.0
. Political & Economic Stability /5.0
. Infrastructure & Connectivity /5.0
[ OVERALL COUNTRY RATING: /5.0 ]

INTERPRETATION:

4.5-5.0 -- Low Risk / Highly Favorable

Mature regulatory environment, strong infrastructure

3.5-4.4 -- Moderate Risk / Favorable

Generally business-friendly with areas requiring navigation

2.5-3.4 -- Elevated Risk / Manageable

Significant complexity, experienced local advisors essential

1.5-2.4 -- High Risk / Challenging

Complex regulatory environment, proceed with caution

Below 1.5 -- Very High Risk / Difficult

Extremely challenging, consider alternatives
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