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IMPORTANT NOTICE & DISCLAIMER

INFORMATIONAL PURPOSES ONLY

This Country Playbook is for informational and educational purposes only. It does not
constitute professional legal, tax, financial, or any other form of professional counsel. It is
designed to provide a general overview of the business, tax, legal, and regulatory environment.
NOT A SUBSTITUTE FOR PROFESSIONAL ADVICE

The information herein is not a substitute for consultation with qualified professionals

licensed in the relevant jurisdiction. Before making any business decision, readers must engage
appropriate professional advisors with current, jurisdiction-specific expertise.

ACCURACY AND CURRENCY

While every effort has been made to ensure accuracy, information reflects publicly available
data as of the approximate date of publication. Tax rates, regulations, officials, and economic
data change frequently. Some information may already be outdated.

READER RESPONSIBILITY

Readers are 100% responsible for independent verification and validation. The author and
publisher disclaim any liability for losses or consequences arising from reliance on this
content.

NO CLIENT RELATIONSHIP

Reading this document does not create any professional-client relationship. No duty of care or
professional responsibility arises from publication.

CURRENCY AND EXCHANGE RATES

Exchange rates and economic statistics are approximate and fluctuate continuously. Obtain
current data from central banks and licensed data providers.

BY USING THIS DOCUMENT, YOU ACKNOWLEDGE AND ACCEPT THESE TERMS. }
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UNITED ARAB EMIRATES — COUNTRY DASHBOARD

GOVERNMENT & INSTITUTIONS

Head of State: President Sheikh Mohamed bin Zayed Al Nahyan (MBZ;
Ruler of Abu Dhabi; since May 2022)
Head of Government: Vice President and Prime Minister Sheikh Mohammed

bin Rashid Al Maktoum (Ruler of Dubai)

Government Type: Federal presidential elective constitutional
monarchy (federation of 7 emirates)
Central Bank: Central Bank of the UAE (CBUAE) (Governor: Khaled

Mohamed Balama)

Legislature: Federal National Council (FNC, 40 members;
advisory role; half elected, half appointed

DEMOGRAPHICS & ECONOMY

Population: ~10.5 million (2025 est.; ~1.1M Emirati nationals
+ ~9.4M expatriates — ~90% expat)

Median Age: 33.5 years

Urban Population: 87%

GDP (Nominal): ~$530 billion (2025 est.)

GDP Per Capita: ~$50,500

GDP Growth Rate: ~4.0% (2024-2025 est.)

Inflation Rate (CPI): ~2.3% (early 2025)

Unemployment Rate: ~2.7% (2025; among lowest globally)

Ease of Doing Business: Ranked 16th globally (World Bank legac

CURRENCY & EXCHANGE RATE

Currency: UAE Dirham (AED)

Exchange Rate: 1 USD = 3.6725 AED (fixed peg since 1997)

Peg Stability: AED pegged to USD at 3.6725 since 1997 —
eliminates currency risk for USD businesses

CBUAE Rate: 5.40% (Jan 2025; follows US Fed given USD pe

Top Exports: Crude oll, refined petroleum, gold, diamonds,

aluminum, re-exports (electronics, machinery,
vehicles), petrochemicals

Top Imports: Gold, electronics, machinery, vehicles, diamonds,
jewelry, food products, iron/steel
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UNITED ARAB EMIRATES — TOP 10 LARGEST COMPANIES

Ranked by estimated annual revenue. Figures are approximate and subject to change.

R3 TR . O PEVETUE
1 ADNOC Oil & Gas (Abu Dhabi State-owned Abu Dhabi $60B+

2 Emirates Group Aviation / Travel Dubai $20B

3 DP World Ports / Logistics Dubai $18B

4 Etisalat (e&) Telecom Abu Dhabi $15B

5 First Abu Dhabi Bank (FAB) Banking Abu Dhabi $12B

6 Emirates NBD Banking Dubai $10B

7 Mubadala Sovereign Wealth / Investment Abu Dhabi $300B+ AUM
8 DEWA Utilities Dubai $8B

9 Emaar Properties Real Estate / Development Dubai $8B

10 Majid Al Futtaim Retail / Leisure Dubai $10B

Note: Revenue figures are estimates from publicly available data. Verify with authoritative sources.
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UNITED ARAB EMIRATES — TAX ARCHITECTURE |

CORPORATE INCOME TAX

Standard Rate: 9% on taxable income exceeding AED 375,000
(effective June 1, 2023 — UAE's first federal CIT)
0% Rate: On taxable income up to AED 375,000 (small

business relief)

Free Zone Qualifying: 0% on qualifying income of Qualifying Free Zone
Persons (QFZP); 9% on non-qualifying income

Large MNEs (Pillar Two): 15% Domestic Minimum Top-up Tax for MNE groups
with >EUR 750M revenue (effective Jan 2025)

No Personal Income Tax: UAE has no personal income tax — major expatriate
attraction

Fiscal Year: First tax period — financial year starting on or

after June 1, 2023
CAPITAL GAINS

Corporate: Capital gains included in taxable income at 9%
(participation exemption available for qualifying
shareholdings)

Participation Exemption: Gains from qualifying shareholdings (>5%
ownership, 12+ months) exempt from CIT

Real Estate: Capital gains on UAE real estate included in
taxable income; no separate CGT

Individuals: No personal income tax; no individual capital
gains tax
Non-Resident: 9% only if income connected to UAE PE or UAE-

source real estate

WITHHOLDING TAXES

General: 0% WHT on all cross-border payments (as of early
2025 — WHT rate set at 0%)

Dividends: 0% (no withholding on dividend distributions)

Interest: 0% (no withholding on interest payments)

Royalties: 0% (no withholding on royalty payments)

Future: WHT may be activated at rates up to 0% under

current law; mechanism exists but not yet imposed

VALUE ADDED TAX

Standard Rate: 5% (since January 1, 2018 — one of lowest
globally)
Zero-Rated: Exports, international transport, first supply of

residential property, qualifying education and
healthcare, investment precious metals

Exempt: Residential property (subsequent supply), local
passenger transport, bare land, financial services
(certain)

Registration: United Arab Emirates Playbpkh datoff i tak&ble 5uppiigs' SAED 375,000;

voluntary above AED 187,500
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UNITED ARAB EMIRATES — TAX ARCHITECTURE I

TAX TREATY NETWORK

Treaties in Force: ~130+ income tax treaties — one of the most
extensive networks globally

Key Partners: India, China, UK, France, Germany, Japan, South
Korea, Singapore, Indonesia, Egypt, most OECD/G20

No US Treaty: No comprehensive income tax treaty with the United
States

Treaty Benefits: Require UAE tax residency certificate from FTA
(new requirement post-CIT introduction)

UAE Advantage: With 0% WHT and 9% CIT, UAE treaties primarily

benefit inbound investors seeking treaty access

TRANSFER PRICING

Authority: Federal Tax Authority (FTA) — Corporate Tax Law
Article 34-37; Ministerial Decision 97/2023

Documentation: Master file, local file, and CbCR required per
OECD-aligned framework

Methods: OECD-aligned — CUP, Resale, Cost Plus, TNMM,
Profit Split

CbCR: Required for UAE parent entities of groups with
>AED 3.15B (~EUR 750M) consolidated revenue

Disclosure Form: TP disclosure form filed with annual CIT return

Related Party: Broadly defined — 50%-+ ownership, common control,

connected persons

Penalties: TP adjustments at applicable rate + administrative
penalties for non-compliance

PILLAR TWO STATUS

The UAE enacted the Domestic Minimum Top-up Tax (DMTT) effective for fiscal years beginning on
or after January 1, 2025, for MNE groups with consolidated revenue >EUR 750M. This was
implemented via Cabinet Decision alongside the broader Corporate Tax framework. The DMTT is
particularly significant for the UAE because the 9% standard CIT rate and 0% Free Zone

Qualifying rate are both below the 15% GIloBE minimum. The DMTT ensures the UAE collects top-up
tax domestically rather than ceding it to parent jurisdictions. This fundamentally changes the
economics for large MNEs using UAE Free Zones.

TAX INCENTIVES

Free Zone 0% Rate: Qualifying Free Zone Persons pay 0% CIT on
qualifying income (must meet conditions including
adequate substance, no mainland election, arms-
length pricing)

Small Business Relief: 0% on first AED 375,000 of taxable income for all
businesses

Participation Exemption: Gains/dividends from qualifying shareholdings
(>5%, 12+ months) exempt

GrOUp Relief: United Arab Emirates P\aybgo?ﬁ H%Eﬁéﬁﬂ?é‘?[ﬁ@‘ﬁ W\FPAE\ gaSt(é)+ commonly-owned

UAE tax groups

No WHT: 0% withholdina on all cross-border navments —
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UNITED ARAB EMIRATES — LEGAL & ENTITY FRAMEWORK

ENTITY TYPES — MAINLAND

Limited Liability Company (LLC): Most common; 1-50 shareholders; 100% foreign
ownership since June 2021 (Companies Law
amendment)

Private Joint Stock Company (PJSC): For larger companies; minimum 1 shareholder under
new law

Branch: Foreign company branch; registered with DED;

parent fully liable

Civil Company: For professional services (consulting, legal,
accounting

ENTITY TYPES — FREE ZONES

Free Zone Entity (FZE): Single shareholder company within a designated
Free Zone
Free Zone Company (FZCO): 2+ shareholder company within a Free Zone
Branch: Foreign company branch registered within a Free
Zone
Major Free Zones: DIFC, ADGM (common law), JAFZA, DMCC, DAFZA, SAIF

Zone, RAKEZ, Masdar City, KIZAD (100+ free zones
ENTITY FORMATION

Timeline: 1-5 business days (free zones often same-day;
mainland 3-5 days)

Mainland — DED: Department of Economic Development; trade license
+ memorandum of association
Free Zone: Application to specific Free Zone Authority;
license types: trading, service, industrial
DIFC/ADGM: Common law jurisdictions within UAE; separate
legal systems; English-language courts

100% Foreign Ownership: Permitted on mainland since June 2021 for most
activities (Commercial Companies Law amendment)

Minimum Capital: No general minimum for LLC (free zone-specific
minimums may appl

CORPORATE GOVERNANCE

LLC — Manager: One or more managers; no board required; simple
governance structure

PJSC — Board: 3-11 directors for listed companies; independent
directors required

DIFC/ADGM: Separate governance requirements under DIFC
Companies Law / ADGM Companies Regulations

Annual Filings: CIT return to FTA; trade license renewal;
financial statements

UBO Register: Ultimate Beneficial Owner register maintained at
entity and National Economic Register levels
United Arab Emirates Playbook | LEGAL & ENTITY FRAMEWORK | Hindol Datta



UNITED ARAB EMIRATES — LEGAL & ENTITY FRAMEWORK (cont.)
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UNITED ARAB EMIRATES — EMPLOYMENT LAW ESSENTIALS

HIRING & EMPLOYMENT

Employment Law: Federal Decree-Law No. 33 of 2021 (effective
February 2, 2022) — comprehensive modernization

Written Contract: Mandatory; must be registered with MOHRE; Arabic +
bilingual permitted

No Minimum Wage: UAE has no federal minimum wage (sector-specific
minimums may be set by Cabinet)

Standard Work Week: 48 hours (8 hrs/day, 6 days); reduced during
Ramadan; Friday-Saturday weekend (federal
government)

Contract Types: Only fixed-term contracts since Feb 2022

(unlimited-term contracts abolished); maximum 3

ears, renewable
TERMINATION & SEVERANCE

Notice Period: 30-90 days as per employment contract (minimum 30
days)

End of Service Gratuity: 21 days basic salary per year for first 5 years;
30 days per year thereafter; max 2 years total
salary

Probation: Up to 6 months; 14 days notice required during

probation (or 1 month if moving to new employer)

Termination Grounds: Either party can terminate with notice; employer
needs valid reason during contract term

Non-Competition: Up to 2 years post-employment; limited to specific
geography, activity, and duration

Arbitrary Dismissal: Compensation of up to 3 months salary if dismissal
is arbitrary (not related to work

MANDATORY BENEFITS

End of Service Gratuity: 21/30 days per year as above (paid at termination)

DIFC/ADGM DEWS: Savings scheme replacing gratuity in DIFC/ADGM —
defined contribution

Annual Leave: 30 calendar days per year (after 1 year); 2 days
per month during first year

Sick Leave: 90 days per year (15 days full pay, 30 days half
pay, 45 days unpaid)

Maternity Leave: 60 days (45 full pay + 15 half pay); additional 45
days unpaid available

Paternity Leave: 5 working days (within first 6 months of birth)

Health Insurance: Mandatory in Abu Dhabi (HAAD) and Dubai (DHA);
employer-sponsored

WPS (Wage Protection): All salaries must be paid through WPS banking
system

No Social Security (Expats): No pension/social security contributions for

. _ exgatriate em onéeeS' GPSSA for Emiratis only
United Arab Emirates Playbook | EMPLOYMENT LAW-ESSENTIALS | Hindol Datta

Emirati Benefits: GPSSA (General Pension) — employer 15% + employee
5% for UAE nationals onlv
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UNITED ARAB EMIRATES — OUTSOURCING & TALENT LANDSCAPE

TALENT LANDSCAPE

Total Labor Force: ~7 million (including ~6.5M expatriates — ~93% of
workforce)

Tech Workforce: ~200,000+ in ICT sector (growing rapidly)

Multinational Workforce: UAE workforce drawn from 200+ nationalities —
uniquely cosmopolitan

Hubs: Dubai (DIFC, Internet City, Media City), Abu Dhabi
(ADGM, Masdar), Sharjah, RAK

Avg Software Engineer: AED $15,000-$35,000/month ($4,100-$9,500 USD)

Avg Finance Professional: AED $15,000-$40,000/month ($4,100-$10,900 USD)

Avg BPO/Admin: AED $5,000-$12,000/month ($1,360-$3,270 USD

OUTSOURCING POSITION

The UAE (primarily Dubai and Abu Dhabi) is a premier regional hub rather than a cost-
competitive outsourcing destination. Companies establish UAE operations for: Middle
East/Africa/South Asia regional headquarters, treasury and holding structures (0% WHT, 9% CIT,
extensive treaty network), free zone operations (0% CIT on qualifying income), and access to a
uniquely cosmopolitan workforce. DIFC and ADGM provide common law jurisdictions with English-
language courts — critical for financial services and dispute resolution. Dubai Internet City

and Media City host major tech and media companies. The UAE's value proposition is
connectivity, infrastructure, lifestyle, tax efficiency, and geographic positioning between

East and West — not labor cost arbitrage.

INFRASTRUCTURE

Internet Penetration: ~99% of population

Avg Broadband Speed: ~200 Mbps — among fastest globally

Cloud: AWS Middle East (Bahrain, serving UAE), Azure UAE
(Abu Dhabi + Dubai), GCP (no UAE region yet)

Aviation: Dubai International (#1 by international

passengers), Abu Dhabi, Al Maktoum;
Emirates/Etihad connectivity

Free Zones: 100+ free zones across 7 emirates offering
specialized infrastructure and licensing
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UNITED ARAB EMIRATES — COMPLIANCE & RISK ASSESSMENT

REGULATORY ENVIRONMENT

Complexity: Moderate — new CIT regime adding compliance layer;
free zone vs. mainland vs. DIFC/ADGM creates
multi-jurisdictional considerations

Key Regulators: FTA (tax), Ministry of Economy, DED/DET (mainland

licensing), Free Zone Authorities, CBUAE
(banking), SCA (securities)

DIFC: Dubai International Financial Centre — separate
common law jurisdiction; DFSA regulates financial
services

ADGM: Abu Dhabi Global Market — separate common law

urisdiction; FSRA reqgulates financial services

IP PROTECTION

IP Regime: Strong — Federal IP laws + DIFC/ADGM provide
enhanced IP protection frameworks

Patents: 20 years from filing; Ministry of Economy; GCC
Patent Office also available

Trademarks: 10-year renewable terms; Ministry of Economy

Copyright: Life + 50 years; Federal Law No. 38 of 2021
(updated)

DIFC/ADGM IP: Additional IP registration and enforcement

mechanisms under common law

Enforcement: Improving; IP courts; DIFC courts for financial
center disputes

DATA PRIVACY

Federal PDPL: Federal Decree-Law No. 45 of 2021 on Personal Data
Protection — effective January 2, 2022;
implementing regulations issued

UAE Data Office: Regulatory authority for federal PDPL

DIFC: DIFC Data Protection Law 2020 (GDPR-aligned; Data
Commissioner)

ADGM: ADGM Data Protection Regulations 2021 (GDPR-
aligned)

Cross-Border Transfer: Adequate protection standard; Standard Contractual
Clauses; DIFC/ADGM have own transfer mechanisms

Penalties: Up to AED 1M under federal PDPL; DIFC up to $100K;

ADGM up to $28M
STABILITY & TRANSPARENCY

Political Stability: Very High — stable leadership; Al Nahyan (Abu
Dhabi) and Al Maktoum (Dubai) ruling families

Rule of Law: Strong — improving; DIFC and ADGM courts provide
world-class common law adjudication

Currency Risk: United Arab Emirates Playbook | CV@RIRORE-L-FAEDApegeedaoTUSDiE 867 25; backed by

massive sovereign wealth



UNITED ARAB EMIRATES — COMPLIANCE & RISK ASSESSMENT (cont.)
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UNITED ARAB EMIRATES — DIAGNOSTIC QUESTIONS |

Q1. The company files its CIT return within 9 months of the end of the relevant tax

period.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q2. Corporate tax at 9% is correctly calculated on taxable income exceeding AED 375,000.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q3. Free Zone Qualifying Person status is validated — adequate substance, qualifying
income, and arm's length conditions met.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q4. Qualifying vs. non-qualifying income is correctly segregated for Free Zone entities
(0% vs. 9%).

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q5. Pillar Two DMTT (15%) is assessed for constituent entities of qualifying MNE groups
(>EUR 750M revenue).

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q6. Participation exemption is properly claimed for qualifying shareholdings (>5%, 12+
months).
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q7. Transfer pricing documentation (master file, local file, CbCR) meets FTA
requirements.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q8. TP disclosure form is filed with the annual CIT return disclosing all related-party
transactions.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q9. The absence of a US-UAE income tax treaty is factored into structuring decisions.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q10. 0% WHT on all cross-border payments is correctly applied and documented.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q11. VAT at 5% is correctly calculated with quarterly returns filed with FTA within 28
days of period end.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q12. Tax registration with FTA is current for CIT, VAT, and any other applicable taxes.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q13. Small business relief (0% on first AED 375,000) eligibility is confirmed for
qualifying entities.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q14. Group relief for tax loss utilization within 75%+ commonly-owned groups is properly
structured.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q15. End of Service Gratuity is correctly accrued — 21 days/year (first 5) then 30
dayslyear thereafter.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q16. Employment contracts are fixed-term (no unlimited contracts since Feb 2022) and
registered with MOHRE.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q17. Wage Protection System (WPS) — all employee salaries paid through approved banking
channels.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

United Arab Emirates Playbook | Questions | | Hindol Datta



UNITED ARAB EMIRATES — DIAGNOSTIC QUESTIONS Il

Q21. Emiratization targets (Nafis program) are met for private sector companies with 50+

employees.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q22. Trade license is renewed annually with the relevant DED/DET or Free Zone Authority.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q23. UBO (Ultimate Beneficial Owner) register is maintained and updated as required.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q24. Federal PDPL compliance includes data processing purpose limitation, consent, and
security measures.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q25. DIFC or ADGM data protection compliance (if operating in these jurisdictions) meets
GDPR-aligned requirements.
(O 1-None (O 2-Ad Hoc (O 3-Developing (O a-Established (O 5-Best Pracice
Q26. Free zone vs. mainland activity segregation is maintained — no revenue-generating
mainland activity through free zone license without proper structuring.
(O 1-None (O 2-Ad Hoc (O 3-Developing (O a-Established (O 5-Best Pracice

Q27. Customs duties (5% standard; 0% in free zones) are correctly applied with re-export
procedures followed.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q28. GCC Unified Customs Law provisions are applied for intra-GCC goods movements.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q29. Anti-money laundering compliance under Federal AML Law is maintained with goAML
suspicious activity reporting.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q30. Economic Substance Regulations (ESR) reporting is completed for relevant licensees
conducting relevant activities.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q31. The company monitors FTA enforcement trends and guidance notes for the evolving CIT
regime.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q32. Excise tax (50-100%) on tobacco, energy drinks, sugary drinks, and electronic smoking
devices is assessed if applicable.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q33. Municipality fees and tourism dirham levies are paid in applicable emirates.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q34. The company evaluates DIFC or ADGM registration for financial services, fintech, or
dispute resolution advantages.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q35. Intercompany agreements support substance and arm's length pricing for multi-entity
UAE structures.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
Q36. The company assesses UAE's Golden Visa and Green Visa programs for key expatriate
employees.
O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice

Q37. Real estate transactions comply with DLD (Dubai Land Department) or relevant emirate
authority requirements.

O 1-None O 2-Ad Hoc O 3-Developing O 4-Established O 5-Best Practice
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UNITED ARAB EMIRATES — STATUTORY REPORTING & DEADLINES

ANNUAL CORPORATE FILINGS

CIT Return: Within 9 months of end of relevant tax period

Tax Registration: With FTA; obtain Tax Registration Number (TRN)

Trade License Renewal: Annual with DED/DET or Free Zone Authority

ESR Notification: Within 6 months of FY end; ESR Report within 12
months (for relevant activities)

UBO: Maintained at entity level and filed with National
Economic Register

Mainland LLC: Audit not mandatory for all LLCs but required for
CIT purposes and increasingly by authorities

Free Zones: Most free zones require annual audited financial
statements for license renewal

DIFC/ADGM: Mandatory audit for regulated entities; IFRS
required

Accounting Standards: IFRS increasingly adopted; DIFC/ADGM mandate IFRS

Auditor: Must be registered with Ministry of Economy or
relevant free zone/DIFC/ADGM authoriti

Late CIT Registration: AED 10,000 penalty

Late CIT Return: AED 500/month (1st 12 months); AED 1,000/month
thereafter; max AED 14,000/month

Late VAT Return: AED 1,000 first offence; AED 2,000 repeat within
24 months

Tax Evasion: Penalties up to 3x tax evaded + potential

prosecution under Federal Penal Code

United Arab Emirates Playbook | STATUTORY REPORTING & DEADLINES | Hindol Datta | eFutureCFO.com



UNITED ARAB EMIRATES — TAX REPORTING & DEADLINES

CORPORATE INCOME TAX

Tax Period: Financial year (first period may be up to 18
months)

CIT Return: Within 9 months of end of tax period

Payment: Tax due with the return filing

TP Documentation: Filed with CIT return; available within 30 days of
FTA request

Quarterly Returns: Due 28 days after end of each tax period
(quarterly by default)

Monthly Returns: Available for larger businesses by election

Annual: No separate annual return; periodic returns
constitute comiliance

ESR: Notification within 6 months of FY end; Report
within 12 months

Excise Tax: Monthly returns filed by 15th of following month

WPS: Monthly salary disbursement through banking system

GPSSA (Emiratis): Monthly contribution by 15th of following month
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UNITED ARAB EMIRATES — EXTERNAL ADVISOR EVALUATION

EXTERNAL AUDITOR SELECTION

Industry experience in your sector /10
Local GAAP and IFRS proficiency _ /10
Big 4 vs national vs local firm fit _ /10
Audit team continuity and partner access /10
Fee competitiveness _ /10
Independence and conflict clearance _ /10
Regulatory standing and peer review /10
Technology and data analytics capability _ /10

TAX PROFESSIONAL SELECTION

Local tax law expertise _ /10
Transfer pricing / international depth _ /10
Tax controversy experience /10
Pillar Two / BEPS readiness /10
Indirect tax capability _ /10
Responsiveness and turnaround /10
Fee transparency _ /10
Relationship with local authorities /10

LEGAL COUNSEL SELECTION

‘ |

Entity formation expertise _ /10
Employment law depth /10
IP registration and enforcement _ /10
Regulatory and licensing compliance _ /10
Dispute resolution capability /10
Data privacy and cyber law _ /10
M&A transaction support /10
Cross-border coordination /10

United Arab Emirates Playbook | Advisor Evaluation | Hindol Datta



UNITED ARAB EMIRATES — ACTION PLAN & MARKET ENTRY

MARKET ENTRY CHECKLIST

[1 1. Engage local legal counsel for entity structure advice

[] 2. Select entity type and prepare formation documents
[]
[]

S

4

[15
[]1 6. Open local bank account(s)

7

8

9

. Register entity with corporate registry

. Obtain Tax ID and register for corporate tax

. Register for VAT/GST/Sales Tax if applicable

[]
(]
[]

[] 10. Register with data protection authority if required

. Register with employment/labor authorities

. Establish payroll (direct or via EOR)

. Obtain required business licenses

[1 11. Engage external auditors for statutory requirements

[] 12. Establish transfer pricing documentation

[]1 13. Set up statutory books in local GAAP

[] 14. Implement compliance calendar for all deadlines

KEY TIMELINE ESTIMATES

Entity Formation: ___weeks
Bank Account Opening: ___weeks
Tax Registration: ___weeks
First Employee Hire: ___weeks
Full Operational Readiness: ___weeks

United Arab Emirates Playbook | Action Plan | Hindol Datta



UNITED ARAB EMIRATES — SWOT ANALYSIS

STRENGTHS

* 9% CIT — among lowest in the
world; 0% for qualifying Free Zone
entities; 0% personal income tax

* 0% WHT on all cross-border
payments — exceptional for treasury,
holding, and IP structures

* 130+ tax treaties — one of the
most extensive networks globally;
treaty access platform

* AED-USD peg at 3.6725 — eliminates
currency risk; 28-year stability

* World-class infrastructure —
Dubai/Abu Dhabi airports, ports,
telecom, smart city initiatives

* 100+ free zones with specialized
infrastructure and 0% CIT on
gualifying income

* DIFC and ADGM — common law
jurisdictions with English-language

OPPORTUNITIES

* Pillar Two positioning — UAE's
DMTT ensures it captures top-up tax;
RIC-equivalent incentives possible

* Al and digital economy — UAE Al
Strategy 2031; Ministry of Al;
massive investment

* Financial hub consolidation — DIFC
and ADGM attracting global financial
services firms

* COP28 legacy — UAE hosted COP28
(2023); green finance and
sustainability hub ambitions

* Family office and wealth
management — attracting UHNW
individuals with Golden Visa and tax
efficiency

* Pharmaceutical and healthcare —
Dubai Healthcare City; biotech
investment growing

WEAKNESSES

* New CIT regime (June 2023) —
implementation still evolving;
guidance being issued; compliance
burden increasing

* No comprehensive US tax treaty —
limits treaty benefit for US-

parented structures

* Free Zone qualification complexity
— Quialifying Free Zone Person
conditions restrictive; substance
requirements

* High cost of living in Dubai/Abu
Dhabi — among most expensive cities
globally for housing

* Small Emirati workforce — 90%
expatriate; limited local talent

pool for specialized roles

* Visa-dependent workforce —
employment tied to sponsorship;

THREATS

* Pillar Two DMTT fundamentally
changing Free Zone economics for
large MNE groups (0% - 15%)

* Regional competition — Saudi
Arabia Vision 2030 and regional HQ
mandate drawing investment from UAE
* Qil price dependency — Abu Dhabi
economy still significantly oil-
dependent

* Global minimum tax eroding UAE's
tax arbitrage advantage for
qualifying MNEs

* Geopolitical risk — proximity to
Iran, Yemen/Houthi threats; Gulf
security dynamics

* Climate change — sea level rise
for coastal emirates; extreme heat
intensification

* Real estate market cyclicality —
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UNITED ARAB EMIRATES — PESTEL ANALYSIS

POLITICAL

* Stable hereditary leadership —

Al Nahyan (Abu Dhabi) and Al
Maktoum (Dubai) ruling families

* Abraham Accords — UAE-Israel
normalization (2020) opening new
economic and diplomatic channels
* BRICS membership (January 2024)
— expanding geopolitical
partnerships beyond Western
alignment

* US-UAE strategic partnership —
defense, economic, and technology
dimensions

* Federation of 7 emirates — Abu

SOCIAL

*10.5M population — 90%
expatriate; world's most
cosmopolitan workforce

* Ultra-modern lifestyle — world's
tallest building, largest mall,
artificial islands

* Tolerance and inclusion brand —
Ministry of Tolerance; multi-faith
coexistence

* Emiratization (Nafis) — pushing
private sector employment of
nationals

* Golden Visa — 10-year residency
for investors, entrepreneurs,

ENVIRONMENTAL

* COP28 host (2023) — clean energy
and sustainability commitments

* Masdar City — Abu Dhabi's
sustainable urban development and
clean energy hub

* Extreme heat — infrastructure
designed for high temperatures;
indoor cooling essential

* Water desalination — UAE is one
of world's largest desalinated

water producers

* Solar energy — abundant solar
resources; major solar farm
investments (Al Dhafra, MBR Solar

ECONOMIC

* GDP ~$530B — diversified high-
income economy; non-oil sectors
~70% of GDP

* Dubai as global trade hub — re-
export center connecting East and
West; DMCC largest free zone

* Abu Dhabi sovereign wealth —
ADIA ($990B+), Mubadala ($300B+),
ADQ ($230B+)

* Tourism — Dubai attracted 17M+
visitors (2024); expo, events, and
lifestyle destination

* New CIT regime — generating new
government revenue; fiscal

TECHNOLOGICAL

* Smart city leadership — Dubai
Smart City, Abu Dhabi smart
mobility, autonomous transport

* Al strategy — world's first
Minister of Al; UAE Al Strategy
2031

* Blockchain and digital assets —
VARA (Dubai Virtual Assets
Regulatory Authority) framework

* 5G coverage — extensive; du and
Etisalat leading deployment

* Space technology — Hope Mars
orbiter; Mohammed Bin Rashid Space
Centre

LEGAL

* Corporate Tax Law (Federal
Decree-Law No. 47 of 2022) — UAE's
first federal CIT regime

* Federal Decree-Law No. 33 of

2021 — modernized employment law;
fixed-term contracts only

* Federal PDPL (Decree-Law

45/2021) — comprehensive data
protection framework

* DIFC Companies Law and ADGM
Companies Regulations — common law
corporate governance

* Commercial Companies Law — 100%
foreign ownership on mainland
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UNITED ARAB EMIRATES — COUNTRY SCORING SUMMARY

. Tax Architecture Complexity e /5.0
. Legal & Entity Framework . /5.0
. Employment Law & Labor Market e /5.0
. Outsourcing & Talent Availability o /5.0
. Compliance & Regulatory Risk e /5.0
. Data Privacy & IP Protection /5.0
. Political & Economic Stability /5.0
. Infrastructure & Connectivity /5.0
[ OVERALL COUNTRY RATING: /5.0 ]

INTERPRETATION:

4.5-5.0 -- Low Risk / Highly Favorable

Mature regulatory environment, strong infrastructure

3.5-4.4 -- Moderate Risk / Favorable

Generally business-friendly with areas requiring navigation

2.5-3.4 -- Elevated Risk / Manageable

Significant complexity, experienced local advisors essential

1.5-2.4 -- High Risk / Challenging

Complex regulatory environment, proceed with caution

Below 1.5 -- Very High Risk / Difficult

Extremely challenging, consider alternatives
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